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Junior Content Producer
Creative Apprenticeship
A Junior Content Producer creates content for digital, social media,
broadcast or print. This might be in the form of video, graphics,
photography or copy.
They’ll work to client briefs, developing media and
messaging that engages the audience, captures the
strategy and encapsulates the brand. This is often part
of a music, media, advertising or marketing campaign.
While the candidate may have a specialism, they’ll
learn a range of content production skills with BCE.
They’re expected to collaborate with other creatives,
communicating ideas and adding value to the team.
BCE have created a unique content production
apprenticeship offer built around the principles
of the level 3 ‘Junior Content Producer’
apprenticeship standard.
Apprentices learn the techniques and strategies
relevant to today’s fast paced industry. This means
they’re able to get up to speed quickly and start
adding value to real-world projects.

Who can be an apprentice?
To be eligible they must be aged 16+ and have a minimum of 5 GCSEs A*- C, including Maths
and English (4 or above in the new GCSE scales).
• Apprentices can be any age, including graduates
• You can have a new recruit apprentice that BCE helps source
Apprenticeships provide a great opportunity to bolster your workforce with fresh talent
or to up-skill your current employees with relevant industry training.

Join the movement
Apprenticeships are now one of the most successful and accepted routes into the world of work.
Hiring an apprentice is an inexpensive solution to finding highly motivated support staff for your
team. We prepare our apprentices for junior roles across the creative sector, including marketing
and social media assistants, events assistants and media and web creatives.
• Apprenticeships are an exciting, hands-on and high-level alternative to academic study
• They’re no longer just for vocational trades, young people or the lower-skilled
• Our apprenticeships open doors into the creative industries for talent from all backgrounds
• 77% of employers believe apprenticeships make them more competitive and 80% say they
reduce staff turnover
• Our apprentices are made up from a variety of ages and backgrounds
• They come from all over London and represent its diversity
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Fortnightly tutorials / industry masterclasses
Creative Apprenticeship Standards are level 3 apprenticeships (A level equivalent), combining
work-based learning with ‘off the job training’.
Big Creative apprentices are trained in specific skills relevant to the music, media, marketing
and advertising industry. This is delivered by industry professionals, using cutting-edge digital
and online delivery, industry masterclasses and practical projects.
Big Creative Education have developed a unique training model that offers our Junior Content
Producer apprentices the following:
1. Monthly tutorials / industry masterclasses
2. Online learning platform
3. Video 1-1 tutorials
4. Access to specialist guest speakers
5. Support from an industry specialist assessor
Delivery sessions will include an in-person workshop format, webinar and remote learning options.

How does apprenticeship recruitment work?
External recruitment
Recruiting an apprentice is simple. Working from your organisation’s supplied job description
we can market, recruit and screen the candidates for you. All of our apprentices are vetted and
selected for their ability to demonstrate talent, commitment and a passion for the industry.
Our employment team will provide you a shortlist of the best candidates for interview.
Internal recruitment
Your current workforce can benefit from our Junior Content Producer apprenticeship. You can
recommend internal candidates and BCE will take them through the eligibility and application
process to become an apprentice through their ongoing employment in your company.

Apprenticeship wage
An apprentice must be paid a minimum of £155.62 per week full-time (£8,092.24 per annum)
via your normal payroll system. Stay up-to-date with national minimum wages by checking
the government website at www.gov.uk/national-minimum-wage-rates.
Many employers pay more to support the high living costs in London.
Duration
The duration of our apprenticeships are 15 months and typically we would prefer employers to
commit to a minimum period of 15 months of employment. All of the usual employment terms
and conditions apply and apprentices are subject to the same HR policies as all of your staff.

Off the job training
First 12 months
Apprentice completes online seminars, workplace
journals and industry masterclass in order to gain
competency in the standard (approximately 1 day
per week).
End Point Assessment
After 12 months the apprentice becomes eligible
for their End Point Assessment that will include
an interview with an End Point assessor, workplace
observation and a workplace project / case study.
This period will require a more intensive period
of study in preparation for the final EPA.

How does the funding work?
The training cost
All employers taking on a BCE apprentice must commit to cover the cost of training and will enter
into an ‘Apprenticeship Training Agreement’ with us.
The cost of training for a Junior Content Producer apprentice is £12,000. The training cost includes:
• Industry tutors and assessors
• Digital course structure and online seminars
• Industry masterclasses
• All costs relating to End Point Assessment
• Quality assurance of all aspects of the programme

The apprenticeship levy – what does this mean for your company?
1. All employers in the UK with a payroll bill greater than £3m per year will pay the levy charged
at 0.5% of payroll based on HMRC PAYE.
2. Your ‘digital account’ can allocate funds directly to Big Creative Training to pay for the costs
of the apprenticeship training up to £12,000.
You pay BCE
Junior Content Producer

£12,000

You have two years to use this levy money or lose it entirely.

Non-levy employers (under £3m payroll)
If your business has a PAYE bill of under £3m it is deemed ‘non-levy’.
19+ apprentices
• If you hire an apprentice aged 19 or above, the Government will pay £11,400 towards the cost
of training
• As the employer, you will contribute the remaining £600 cost payable by monthly DD to BCE
16-18 apprentices
• For 16-18 apprentices the Government will pay the whole £12,000 towards the cost of training
Government pays

You pay BCE
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£12,000
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Employers with less than 50 staff will receive an additional £1,000 employer incentive payment
for taking on a 16-18 apprentice. Payment is in two £500 instalments on 90 days and 365 days.

Join the movement
Whether you’re a small or large employer, subject to the levy or not, apprenticeships are an affordable
and effective way to grow your workforce with Big Creative Education. For support on any aspect
of apprenticeship funding and how to get started please contact:
Apprenticeship levy payers
e: alexis.michaelides@bigcreative.education
t: 07770 601142

www.bigcreative.education

Non-levy payers
e: dave.newton@bigcreative.education
t: 07792 254718

